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Introduction 

This Policy statement sets out the school’s arrangements for managing the access of providers to pupils 

at the school for the purpose of giving them information about the provider’s education or training 

offer. This complies with the school’s legal obligations under section 42B of the Education Act 1998. 

Careers education and guidance programmes make a positive contribution to preparing young people 

for the opportunities, responsibilities and experiences of life. At Buxton, a planned progressive 

programme of activities supports them from year 8 - 11 to develop an awareness of employability skills 

and understanding of opportunities in the working world that suit their interests and abilities and help 

them to follow a sustainable career path. 

Buxton School use the 8 Gatsby Benchmarks to inform the provision of Careers guidance and access for 

education and training providers. As part of our commitment to informing students of the full range of 

learning and training routes available we consider requests from training providers, vocational education 

routes and apprenticeship providers to speak to students and will also approach these partners 

ourselves when planning and organising key careers events throughout the school year. 

Baker Clause Policy Statement 

The Baker Clause was introduced as an amendment to the Technical and Further Education Act 2017. 

The Clause stipulates that schools must allow colleges and training providers access to every student in 

Years 8 to 13 to discuss non-academic routes that are available to them. It is expected that by doing so 

this will help address the UK’s productivity challenges and address skills shortages experienced across 

several sectors of the economy. This regulation has been enforced since January 2nd 2018. 

Pupil entitlement 

All pupils in years 8-11 are entitled: 

• To find out about technical education qualifications and apprenticeships opportunities, as a part 

of a careers programme which provides information on the full range of education and training 

options available at each transition point; 

• To hear from a range of local providers about the opportunities they offer, including technical 

education and apprenticeships – through options events, assemblies and group discussions and 

taster events; 

• To understand how to make applications for the full range of academic and technical courses. 

Management of provider access requests 

Procedure 

A provider wishing to request access should contact Misbah Ahmed, Careers Leader 

Telephone: 0208 8534 3425; E-mail: Yasmin.rahman@buxtonschool.org.uk 

Opportunities for access 

A number of events, integrated into the school careers programme, will offer providers an opportunity 

to come into school to speak to pupils and/or their parents/carers – a sample table is included below: 
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 All Autumn 

Term 

Spring Term Summer 

Term 

Year 8 • Visits  

• Career Fairs 

• Careers Club 

• Open Days 

• Options 

• Information/Assemblies  

• University Visits 

• Impartial Advice and 

Guidance  

• Work Insight Days  

• Planet You (PSHCE) 

Theme focused on the 

world of work and 

careers  

• School Visit to talk to 

students about 

different careers 

• Duke of Edinburgh  

• Army residential  

Amazon Web 

Services Project 

College Fair  

GCSE Taste 

Week  

GCSE 

Information 

Evening  

Careers Meet  

CV workshops 

Year 9 Careers Fair 

University Visits 

 

CV workshops 

College Fair 

STEM Career 

Workshops  

Options Evening 

GCSE Taster 

Week 

CV workshops 

Year 10 Careers Fair 

Success 

Workshop  

Prefect 

Interviews  

CV workshops 

College Fair  

STEM Career 

Workshops 

University Visits 

CV workshops 

ACE Week 

Personal 

Statement 

Workshops 

Open Days  

Year 11 Careers Fair 

Success 

Workshop 

6th Form 

College 

Interviews  

CV workshops 

College Fair 

STEM Career 

Workshops 

University Visits 

Open Days  

College 

Interviews 

 

 

Wider / Local Community 

• Links with local/national businesses and companies  

• ELBA 

• London Legacy Development Corporation 

 

Please speak to our Careers Leader to identify the most suitable opportunity for you. 

We particularly welcome visits for the events below and request further information and updates.  

Events Description Dates  

Aspirations 

Programme 

Local community Employers/Employees attend 

and speak to pupils with Q&A sessions  

Throughout the Year 

Assemblies A formal opportunity to speak to students 

regarding your offering. Assemblies within 

themed and appropriate weeks relevant to 

students will be considered. For example, 

National Careers Week or International 

Womens Day. These are usually 20 minutes 

Throughout the year 
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slots to a whole year group of around 180 

students in out Main assembly hall which has a 

whiteboard, projector and sound. 

Enrichment 

Days 

One week each academic term is flexible for an 

alternative curriculum delivery based on PSHCE 

and careers. A formal or informal gathering with 

certain year groups or students could take place 

at this time internally or externally.  

Every 6 Weeks 

Buxton Internal 

Career’s Fair 

(6th Form and 

Apprenticeships) 

Each year a Careers Fair event for students from 

year 9 upwards is held in our assembly hall. The 

school’s focus would depend on when providers 

of technical, vocational or apprenticeship routes 

would be able to attend. 

National Careers Week 

Workshops Classroom based workshops to develop 

projects/competitions to provide technical and 

employability skills.  

Throughout the year 

Post-16 Parent’s 

Evening 

Buxton School hosts a post 16 parent’s evening 

for parents in which providers may wish to 

attend to inform students and parents about 

their technical, vocational or apprenticeship 

route. 

Spring Term - March 

 

If a provider is unable to attend these events or feels that their presentation needs require different 

circumstances or that they are hosting an event they wish to promote, in the first instance they should 

contact the Careers Leader. 

Requests may be refused if:  

• They interrupt on students preparation for public or internal exams 

• They clash with other planned school events  

• The school is unable to provide staff to support the event  

• Rooming is unable to be found due to timetabling clashes  

These events provide ample opportunities to speak to students and parents both individually and in 

groups to offer information on vocational, technical and apprenticeship routes. These are usually held in 

the school hall and timings, facilities and parking and registration details are emailed to exhibitors in 

good time before the event. In the first instance, requests by providers should be sent to the designated 

Careers Leader Ms Y Rahman Yasmin.rahman@buxtopnschool.org.uk 

Premises and facilities 

The school will make the main hall, classrooms or private meeting rooms available for discussions 

between the providers and students, as appropriate to the activity. The school will also make available 

AV and other specialist equipment to support provider presentations. This will all be discussed and 

agreed in advance of the visit with the Careers leader or a member of their team. 

Providers are welcome to leave a copy of their prospectus or other relevant course literature at the 

Careers Resource Centre, which is managed by the school librarian. The Resource Centre is available to 

all students at lunch and break times. 
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For questions on this or the wider careers programme at Buxton School, please do not hesitate to get 

in touch.  

 

Buxton Schools policy on Safeguarding  

Buxton School’s Child Protection and Safeguarding Policy can be found in the link below: 

Child Protection and Safeguarding Policy 

 

Further Links 

Further Careers information can be found on The Career’s and Enterprise Company. 

The statutory guidance for governing bodies, school leaders and school staff for Careers guidance and 

access for education and training providers can be found on the www.gov.uk. 

 

Appendix A - Gatsby Benchmarks  

1. A stable careers 

programme 

Every school and college should have an embedded programme of career 

education and guidance that is known and understood by students, parents, 

teachers, governors and employers. 

2. Learning from 

career and labour 

market information 

Every student, and their parents, should have access to good quality information 

about future study options and labour market opportunities. They will need the 

support of an informed adviser to make best use of available information. 

3. Addressing the 

needs of each 

student 

Students have different career guidance needs at different stages. Opportunities 

for advice and support need to be tailored to the needs of each student. A 

school’s careers programme should embed equality and diversity considerations 

throughout. 

 

  

4. Linking 

curriculum learning 

to careers 

All teachers should link curriculum learning with careers. STEM subject 

teachers should highlight the relevance of STEM subjects for a wide range of 

future career paths. 

5. Encounters with 

employers and 

employees 

Every student should have multiple opportunities to learn from employers 

about work, employment and the skills that are valued in the workplace. This 

can be through a range of enrichment activities including visiting speakers, 

mentoring and enterprise schemes. 

6. Experiences of 

workplaces 

Every student should have first-hand experiences of the workplace through 

work visits, work shadowing and/or work experience to help their exploration 

of career opportunities, and expand their networks. 

7. Encounters with 

further and higher 

education 

All students should understand the full range of learning opportunities that are 

available to them. This includes both academic and vocational routes and 

learning in schools, colleges, universities and in the workplace. 

8. Personal 

guidance 

Every student should have opportunities for guidance interviews with a career 

adviser, who could be internal (a member of school staff) or external, provided 

they are trained to an appropriate level. These should be available whenever 

https://buxtonschool.s3.amazonaws.com/uploads/document/Safeguarding-and-child-protection-policy-Buxton-School-2019.pdf?t=1573665324
https://www.careersandenterprise.co.uk/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/748474/181008_schools_statutory_guidance_final.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/748474/181008_schools_statutory_guidance_final.pdf
http://www.gov.uk/
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significant study or career choices are being made. They should be expected for 

all students but should be timed to meet their individual needs. 

 

Appendix B -Bakers Clause 

The School: 

1. must ensure that there is an opportunity for a range of education and training providers to access 

registered pupils during the relevant phase (ages 13-18) of their education for the purpose of informing 

them about approved technical education qualifications and apprenticeships 

2. must prepare a policy statement setting out the circumstances in which education and training providers 

will be given access to registered pupils for the purpose of informing them about approved technical 

education qualifications or apprenticeships 

3. must ensure the policy statement includes procedural requirements in relation to requests for access, 

grounds for granting and refusing requests for access and details of premises or facilities provided to 

those granted access 

4. must revise the policy “from time to time” 

5. must publish the policy statement 

 

 

 

 


